To whom it may concern
c/o Hannah-Maria Pateman
HR Business Manager
KPMG Advisory Services
KPMG LLP
1-2 Dorset Rise
London EC4Y 8EN

Ms Noëlle Rawé
(Official address – NOT for
correspondence: 3
Jefferson House, 11 Basil
Street, London SW3 1AX)
For correspondence:
[]

(By ‘Recorded Delivery’)
5 February 2008

If the linked documents don’t open, try with:

Dear Hannah-Maria
Resignation from KPMG Global Advisory KM
Although uncertain as to whom I should address this letter, I am opting to nonetheless send this now.
Further to your correspondence of 24 January 2008, and my subsequent call to you of 29 January, I
confirm my resignation from KPMG on the grounds stated in my 17 January 2008 complaint i.e. that I
perceive myself as having been constructively dismissed.
As I stated in my 17 January 2008 complaint:
See subsequent key documents:


my 03.04.08 Claim against KPMG (section 12 KPMG pg) in the Stratford Employment Tribunal
(section 16);



its PACK OF LIES 22.05.08 ‘response’ dismissing my Grievance (section 11);



its PACK OF LIES Defence to my Claim, in which it demanded that it be “struck out” (section 14);



my 05.08.08 and 17.08.08 letters to ACAS (section 16);



my 02.09.08 letter to the tribunal (section 16).

•

I perceive that, during the course of 2007, I have endured treatment that cannot be regarded as
acceptable under the implied terms of my contract of employment. My allowing this to happen is due
to the ‘huge amount of credit’ accumulated by KPMG in my esteem since joining the firm in 1997.

•

I believe that the assertions, yet again repeated at the beginning of January 2008 that KPMG wants
me to stay are most definitely not supported by events. These events demonstrate that KPMG wants
me to leave and that, instead of saying it, resorted to what I perceive as highly underhanded tactics to
force me to leave. This causes me to feel a breach of trust and confidence.

•

The outcome of my performance appraisal is the ‘last straw’. I can no longer allow myself to be
subjected to abusive treatment and believe that the situation allows me to consider myself as having
been constructively dismissed.

My so-called ‘performance appraisal’ I secretly recorded: Part 1 with my line manager, Ceri Hughes, on
09.10.07 (recording under section 8.1 KPMG pg; related sections: 8.2 and 8.3); Part 2 with Peter
Bassett, partner, and Kathy Woodhouse, HR, on 24.10.07 (recording under section 9.1; related
sections up to 9.7).
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•

I was looking forward to staying at KPMG and being promoted to senior manager. My work is
described as being of “very high quality”, and I am perceived as having very good knowledge and
understanding of KPMG and of the Advisory business, as well as undisputed business understanding.
Hence, ingredients that would allow me to continue on adding value to the firm.

Lines 370-372 of the 09.10.07 meeting;
In addition to feeling extremely saddened by what has taken place, I also feel very let down because I had
KPMG ‘on a pedestal’: for being so supportive of me from the time my personal problem started in 2002;
for looking after me so well, including during my year in Germany; for its Values and Code of Conduct in
which I believed.
Reflecting the trust I had in KPMG, as well as how much I liked working for KPMG, I used to describe it as
‘my safe heaven’, ‘my refuge’ from the nightmare that has been going on in my personal life since 2002.
Why did KPMG allow my personal problem to come into my work life?
I meant every word of it – and was distraught beyond words.
WHY did KPMG do this to me?
The wonders of ‘the Brotherhood’: ‘punishment for ‘my daring’ to stand-up against – and expose organized crime by its ‘brothers’ (Persecution # 6): Andrew David Ladsky and his gang of
racketeers; the judiciary (KPMG was in the process of carrying out a project for the Ministry of
(In)Justice); the police; the ‘regulators’ (Overview # 7), etc. (Case summary; Résumé de mon cas)
Then, to cover-up its criminal actions against me (Protection from Harassment Act 1997), it fabricated
highly vicious, cruel and perverse failings and accusations against me – see e.g. my Comments on my
25.04.07-13h45 email to Bassett and Hughes, attaching the letter baring me from accessing the
internet – including the KPMG.com sites - he had asked me to sign in his 24.04.07-09h10 email…after
cutting me off from the entire network for 24 days (section 4 KPMG pg).
I had ‘suddenly’ become ‘so bad’, that ‘I needed’ no less than “a training coach” e.g. 25.10.07-08h30
email to me from Bassett – with my Comments; line 817 of the 24.10.07 meeting.
As I wrote in my Comments: it makes you wonder how I managed to get the feedback I received from
partners and staff during my previous 9 years at KPMG – doesn’t it?

As I explained to you on 29 January, while I have captured comprehensive details in my complaint, I am
happy to meet to discuss. I feel that I owe it to KPMG. Also, I cannot end a 10-year-relationship by
correspondence.
But…that’s how it ended! Of course, KPMG CONTINUED to demonstrate unbelievable moral
depravation – as discussed on the KPMG page from section 11.
In the 8 years it took me to finally be able psychologically to report on my website what had
happened – KPMG never made any attempt to contact me…
…in spite of, I am sure, seeing the continuation of the horrendous treatment and injustice being
perpetrated against me by its dear friends and ‘brothers’: Andrew David Ladsky and his gang of
racketeers et.al. in ‘the Brotherhood’ (Persecution page).
Yours sincerely

Noëlle Rawé
Employee # 014161
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